GROUP HEALTH INSURANCE

2022 RENEWAL
INFORMATION
FOR EMPLOYEES
Opportunity to save
on drug costs
GoodRx has negotiated prices on some
prescription drugs (especially generics)
that are so low, they beat most insurance
arrangements.
Fortunately, with your MPC plan, you
can have the best of both worlds.
If you find that a prescription costs
less using a GoodRx coupon than
running it through insurance, you
can buy the drug with the GoodRx
coupon and then email your receipt to
membershipservices@epiphanyrx.com
to get credit toward the out-of-pocket on
your Anthem medical insurance policy.
Using the GoodRx mobile app (available
on the App Store and Google Play), you
can find the lowest local prices for your
prescriptions at more than 70,000 U.S.
pharmacies. GoodRx coupons can save
you up to 80% on your prescriptions at
no cost to you. It’s easy; just show the
GoodRx app to your pharmacist when
picking up your prescription. Track prices
and get notified with the latest saving
alerts for your prescriptions.
To learn more about GoodRx, go to
goodrx.com/how-goodrx-works and
watch the short video.

For More Information
Email John Enderle at
jenderle@ismanet.org. Or call John at
(317) 454-7732.

www.ISMAIA.com
(317) 217-1550
(317) 261-2238 fax

Applications, changes due December 17
On January 1, employees who previously waived coverage can enroll in the group plan
by completing an Anthem Enrollment Application (available from the primary contact
at your group) and emailing or faxing it to ISMA Insurance Agency for processing.
Insured employees who previously waived coverage for dependents can add them by
completing an Anthem Enrollment Application (available from the primary contact at
your group) and emailing or faxing it to ISMA Insurance Agency for processing. All
requests for January 1 changes should be submitted by December 17 to allow time for
processing before January 1.

Anthem Summaries of Benefits available online
In compliance with the Affordable Care Act (ACA), a Summary of Benefits and
Coverage (SBC) for each MPC 2022 Anthem health insurance plan is available online at
www.indianampc.org.
The SBC provides standardized and easy-to-understand information about health plan
benefits and coverage. Paper copies are available free of charge upon request.

Get Anthem’s Sydney app for iPhone and Android
Anthem’s app is simple, smart and ready to change your health care experience. With
Sydney, you can find everything you need to know about your medical benefits all in
one place. Sydney makes it easier to get things done, so you can spend more time
focused on your health. With one click, you can view and use digital ID cards, find care
and check costs, check benefits, and see claims.
Anthem’s Sydney toolkit is filled with turnkey content you can start using today.
Access the toolkit at www.anthem.com/ca/sydney?.

All diabetic supplies to be filed with EpiphanyRx
Effective January 1, 2022, all diabetic supplies will be filed by Lumerica, EpiphanyRx’s
new specialty pharmacy, and no longer by Anthem or Acaria Health (Epiphany’s prior
specialty pharmacy). EpiphanyRx is replacing Acaria Health with Lumerica as their
Specialty Pharmacy to improve the patient experience and increase price transparency.
To facilitate a smooth transition, Lumerica will reach out to medical plan subscribers
who are using diabetic supplies via letters and phone calls.

New Avenues Employee Assistance Program

NEW!

The MPC is pleased to announce the addition of an employee assistance program (EAP)
for MPC medical plan subscribers and immediate family members in their households,
effective January 1, 2022.
We recognize the serious effects of stress, personal problems, family issues, financial
and other concerns on the lives and productivity of our employees. We further recognize
that these are frequently problems that can be resolved with short term professional
help. Through the New Avenues EAP, you and your immediate family members may take
advantage of confidential counseling services through a network of licensed clinicians
located close to your home or workplace, at no cost to the medical plan subscriber or
family members. See the enclosed letter and flyer for more details.

